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Announcement of Thairathwitthaya 83 School (Ban Huai Chot)

Titled : No Gift Policy

According to the Cabinet resolution on December 8, 2020, it approved the national reform
plan on the prevention and suppression of corruption and misconduct. (Revised version) by requiring
a drive to carry out important reform activities (Big Rock). Reform activities 5 develop the Thai
bureaucracy to be transparent and useless, which goal number 1, clause 1.1, requires all government
agencies to declare themselves as An agency where all government officials do not accept gifts and

gifts of all kinds from performing their duties (No Gift Policy).

In this regard, to drive reform activities according to the above national reform plan. create
transparency in the department Create a good reputation in performing duties and should perform
duties as a culture of honesty of Huai Jot Subdistrict Administrative Organization. Announce policies
to executives, employees, officers and all subordinates. Do not accept gifts and gifts of all kinds from
performing duties on all occasions, festivals and special occasions. Except in an unavoidable
necessity, the criteria for accepting sifts or presents and other benefits must be complied with in
accordance with the Regulation of the Office of the Prime Minister on Giving or Receiving Gifts of
Government Officials 2001. National Corruption on Criteria for Receiving Property or Any Other

Benefits by Ethics of State Officials, 2022

It was announced for general information and for all executives, officers and personnel to

follow the policy strictly.
from now onwards

Given on 26" May 2023

e

(Mr.Phatcharaphong Suksawang)
Director of Thairathwitthaya 83 (Ban Huai Chot) school
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The Announcement of Thairathwitthaya 83 (Ban Huai Chot) school

Titled "Intention on Integrity in the Administration of Thairathwitthaya 83 (Ban Huai Chot) school

Thairathwitthaya 83 (Ban Huai Chot) school pays attention to the importance of the ethical
and transparent management in accordance with (Prime Minister General Prayut Chan O-Cha) dated
September 12, 2014 (B.E. 2557) regarding the promotion of the national management with good
governance along with the prevention of corruption in the government sector based on the ethical
concerns according to the performance standard of Thairathwitthaya 83 (Ban Huai Chot) school as
well as the manual of integrity and transparency assessment (ITA) of the state agencies of the Office
of the National Counter Corruption Commission and the Office of Public Sector Anti-Corruption

Commission.

Thairathwitthaya 83 (Ban Huai Chot) school realized and implements the practical plan on
the prevention and suppression of corruption in the 3 years plan (2019-2021) covering the issues on
transparency, readiness for wrongdoing acceptance, and corruption-free performances, the
organizational ethics and morality, ethics and morality of agency and the internal communications
to ensure the behaviors of all officials and personnel under Thairathwitthaya 83 (Ban Huai Chot)
school. This is going to meet the needs of society and to become trustful agency for the people in
society and to expect that. Thairathwitthaya 83 (Ban Huai Chot) school in Sa Kaeo Primary
Educational Service Area Office 2 all will behave themselves with reputation of their performances
based on their responsibilities compared to the standard performance in order to take into

consideration to improve their further performances.

| am the administrator of Thairathwitthaya 83 (Ban Huai Chot) school, intend to promote
and support all officials and personnel under Thairathwitthaya 83 (Ban Huai Chot) school to perform
their tasks with morality and transparency toward efficiency and effectiveness to be ready to

maintain the state benefits along with justice of the Thai people with quality and equality.



| would like to confer my intention to my colleagues on prevention and suppression of
corruption in the state sector with consciousness and awareness of the existing responsibilities, to
perform my tasks with the utmost knowledge and intellectual under the principles of good
governance to reach the mission of Thairathwitthaya 83 (Ban Huai Chot) school and maintain them
to be the benefit of the Thai people and collectively to do good deeds in remembrance of our

beloved king, King Rama IX.

On administrator of Thairathwitthaya 83 (Ban Huai Chot) school, | would like to announce
that we will manage education with integrity based on the principles of transparent good governance
that can be checked and | am ready to responsible for the creation of the social creed that
Thairathwitthaya 83 (Ban Huai Chot) school has a strong intention to encounter all types of
corruption and will stick on the making of Thairathwitthaya 83 (Ban Huai Chot) school become the

sustainable white government agency through the following performances:

1. To perform every stage in accordance with law, regulations and rules completely,
strictly and help promote the personnel concerned to perform under law, regulations and rules

assigned.

2. To cultivate and crate awareness, values on the counteraction against corruption to
know how to operate between personal advantages and general benefit, to cultivate awareness on
morality as well as the strong internal checks and balances and efficiency in order to make the
personnel in the school become aware of the disadvantages of corruption toward the state agency

and the nation in order to create the culture if anti-corruption.

3. To reject the behaviors of corruption and the feeling of being able to stand corruption
itself by using the means of the social sanction to affect those personnel concerned under
Thairathwitthaya 83 (Ban Huai Chot) school to become embarrassed or make them even fear to

perform corruption.

4. To cultivate awareness for the learners in the educational institutes/schools under
Thairathwitthaya 83 (Ban Huai Chot) school to be aware of damages caused by corruption and to

encounter corruption.
5. To guideline of the implementation and cooperative activities.

5.1 To coordinate and provide cooperation in organizing the drive of the national

strategies regarding the prevention and suppression of corruption in Stage 3 (2019-2021)



5.2 To coordinate and provide cooperation in order to let every agency under
Thairathwitthaya83 (Ban Huai Chot) school cooperate as the network in preventing and suppressing
corruption and all agency under Thairathwitthaya 83 (Ban Huai Chot) school must organize the
communication, publishing and public relation to promote preventing and suppressing corruption

network.

5.3 To cooperate the investigation an doing research, collection of bodies of knowledge

upon the prevention and suppression of corruption.

54 To collectively organize knowledge the national strategies concerning the
prevention and suppression of corruption in Stage 3 (2019-2021) on the guidelines on the promotion
of morality, ethics for the school administrators, teachers and educational personnel under
Thairathwitthaya 83 (Ban Huai Chot) school who take part in the implementation educational
management at all levels together with the cooperation to obtain knowledge and understanding as

well.

5.5 To cooperate the advice giving, recommendations of guidelines including the

monitoring and evaluation of the cooperative implementation mentioned.

5.6 To cultivate awareness of work under the ethics and morals and live according to

Sufficiency Economy Philosophy.

5.7 To participate other types of implementation regarding the prevention and

suppression of all types of corruption at the ultimate ability.
Announced for being taken into general information

Given on 26" May 2023

Signed %ﬂf

(Mr.Phatcharaphong Suksawang)
Director of Thairathwitthaya 83 (Ban Huai Chot) school
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Announces Office of Thairathwitthaya 83 (Ban Huai Chot) school

Good intentions in administration

Thairathwitthaya 83 (Ban Huai Chot) school Focus on corporate governance. Governance,
with emphasis on the prevention and suppression of corruption and misconduct. To build faith And
believe the society that the Office of Thairathwitthaya 83 (Ban Huai Chot) school. Corporate
Governance as an Executive Office of Thairathwitthaya 83 (Ban Huai Chot) school. We would like to
announce our intention to manage our business with honesty. Honestly transparent Can check We
are responsible for all types of fraud and corruption. Everybody is committed to the mission with

honesty, integrity, and corruption-free under the following policies.

1. Transparency: We are required to reveal information regarding the implementation of official
tasks and procurement, provide opportunities for the general public or stakeholders to participate in
OPSE’s inspection, and establish a precise administration and management system in dealing with

complaints.

2. Accountability: We intend to carry out our tasks efficiently, abide by laws and regulations,
follow our processes lawfully, and uphold responsibility and accountability when making decisions,
while operating relevant administration and management systems, to gain credibility from the

general public.

3. Corruption-free: We intend to carry out our tasks honestly and refrain from using our

positions for personal benefits such as bribery or special perks.

4. Organizational Culture and integrity: We will not tolerate any forms of corruption and will

put an end to any corruption found in our organization.

5. Organizational Work Ethics: We will set up concise performance standards and systems
relating to management of personnel, budget and job assignments to ensure equitability and

accountability.



Hereby announced to be acknowledged and practiced by all involved

G

(Mr.Phatcharaphong Suksawang)

Given on 26" May 2023

Director of Thairathwitthaya 83 (Ban Huai Chot) school



